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An Emergenetics Guide

Emergineering
a Positive Organizational Culture

Our business model includes making sure
each employee is understood, valued,
engaged, and as healthy and productive
as possible.
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Emergenetics Templates

At the end of each chapter, you will find supplementary
information in agraphic form, which we call the Emergenetics
Template. It is a method employed by Emergenetics to ensure
that anygiven process honors the four thinking and three
behavior Attributes.
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